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If the Tribunal finds the
complaint to be well founded

SO : PART VI
remedies mclude: UNFAIR DISMISSAL

. Reinstatement

. Re-engagement

. Compensation

Labour Department

2nd Floor East Wing
Warrens Office Complex
Warrens
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is a result of the employee being disabled,
where alternative employment could have

been reasonably offered.

is due to an employee’s refusal to carry out
an unlawful instruction given by the

employer.
is because of pregnancy.

is a result of absence due to the

performance of national duty.

1S a reason that relates to race, colour,
gender, age, marital status, religion,

political affiliation.

is related to absence associated with an
emergency of a child or dependent family
member with a disability, for whom the

employee has responsibility.
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